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THE SINGAPORE CONVENTION ON MEDIATION

SINGAPORE CONVENTION
SIGNING CEREMONY & CONFERENCE
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THE SINGAPORE CONVENTION ON MEDIATION

Signed by 46 Countries on 7 August 2019
Signatories * With Reservations

Afghanistan
Belarus*

Benin

Brunei Darussalam
Chile

China

Colombia

Congo

Democratic Republic of the

Congo

Eswatini (formerly Swaziland)

Fiji
Georgia
Grenada

Haiti

Honduras

India

Iran (Islamic Republic of)*

Israel
Jamaica
Jordan

Kazakhstan

Lao People’s Democratic Republic

Malaysia
Maldives

Mauritius

Montenegro
Nigeria
North Macedonia

Palau

Paraguay

Qatar

Republic of Korea
Samoa

Saudi Arabia
Serbia

Sierra Leone

Singapore

Sri Lanka
The Philippines

Timor-Leste

Turkey

Uganda

Ukraine

United States of America

Venezuela (Bolivarian Republic of)

Aranda Singapore Convention on Mediation
Image Source MinLaw
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THE SINGAPORE CONVENTION ON MEDIATION

Entered into Force 12 September 2020
Status As of 28 May 2021
Signatories New Signatories Parties

Afghanistan Honduras Qatar

Armenia India Republic of Korea

Belarus* Iran (Islamic Republic of)* Rwanda

Benin Israel Samoa

Brunei Darussalam Jamaica Saudi Arabia

Chad Jordan Serbia

Chile Kazakhstan Sierra Leone

China Lao People’s Democratic Singapore

Republic

Colombia Malaysia Sri Lanka

Congo Maldives The Philippines

Democratic Republic of the Mauritius Timor-Leste

Congo

Ecuador Montenegro Turkey

Eswatini (formerly Swaziland)Nigeria Uganda

Fiji North Macedonia Ukraine

Gabon Palau United States of America

Georgia Paraguay Venezuela (Bolivarian Republic
of)

Ghana

Grenada

Guinea Bissau
Haiti

Aranda Singapore Convention on Mediation
Image Source MinLaw

MG MAXIMISING MEDIATION 5



THE SINGAPORE CONVENTION ON MEDIATION

» United Nations Convention
on International Settlement
Agreements Resulting from
Mediation

* Applies to international
commercial settlement
agreements reduced to

Vo SMS Law Handing Over the Instrument of Ratification
Wr|t|ng Image Source https://www.singaporeconvention.org/convention/about-convention/

« Does not apply to
— settlements agreements recorded as Court
Orders nor arbitral awards
— settlement agreements in disputes over
jurisdiction personal, family, or household matters
— settlement agreements relating to family,
inheritance nor employment law
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« Enforcement within state
parties according to rules of
procedure laid down in that



OVERVIEW

What is Mediation ?
— The Purpose
— The Process

Types of Mediation
— The (Proclaimed) Predominant
Model
— Other Models

Why Mediate?
— Advising a Client on mediation
— Getting your Organisation to
consider mediation

Choosing a mediator
— Organisations
— Individuals

Preparing for Mediation
— Organisations
— Individuals

Shall | Be a Mediator?

— Accreditation
— Mediation as a Profession
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WHAT IS MEDIATION?




MEDIATION IS ...

a cooperative decision making process
where an impartial mediator
facilitates parties
to reach a mutually acceptable agreement

It is cost effective, confidential and voluntary

EMCC 1998
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THE PROCESS OF MEDIATION

Royalty Free Stock Photo ID: 1739835764 by Andrii Yalanskyi
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HOW MEDIATION WORKS




HOW MEDIATION WORKS
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TYPES OF MEDIATION




APPROACHES TO MEDIATION

« Facilitative Mediation

« Evaluative Mediation

* Court Mediation

* Transformative Mediation
 Med-Arb

 Arb-Med |

A&G Royalty Free Stock Photo ID 1505795789 by Andril Yalanskyi
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WHY MEDIATE?




WHY MEDIATE?

Saves legal cost |

Early settlernant through

mediation means that
you can avodd the cost

Low cost of preparing far a tnal Saves time |
It generally costs you A dispute cangeanerally
less to attend medistion o be resolved more
than a trial. quickly through
medistion than a tral
& J
Full control Benefits of Peace of mind
Parties will not be formed mediation You can achieve an
or pressured to settle. early closure to your
dispute.
Opportunity to Confidentiality |
negotiate for agreed The matters disclosed forthe
terms purpose of settlement ars
Parties ame ableto decde for kept in stict confidence.
themsehes how they would
like: 1o settle.
e e __f,l .

Source : State Courts, Singapore
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WHY MEDIATE?
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ESSENTIAL FEATURES OF MEDIATION

 |dentification of needs and wants
— Beyond the limitation of what the law can provide

* Meets the parties where they have the greatest need

o »,  POSITIONS:
Party aUtonomy S What we say we want
— In process !
Y | INTERESTS:
— In Outcome | What we really want
o 1 : 1 j  / NEEDS:
— In determining “what is fair B /1ot e must have
—
I | https://workingwithconflict.files.wordpress.com/2013/04/image033.gif
Source : Yokogawa Electric Corporation
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MEDIATION VS LITIGATION / ARBITRATION

* VVoluntary
* Binding

 Third party

Source : State Courts, Singapore

.~~~ . «Degree of Formality
i i * Nature of proceeding

= S8 . Outcome
* Private / Public

Source : Maxwell Chambers
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CHOOSING A MEDIATOR




| Mg,
ingapore

CHOOSING A MEDIATOR - OF COMMERCE Syl

Centre

— Singapore Mediation Centre WIPO | ADR m

. . . . Arbitration
— Singapore International Mediatior and Mediation

Center

The world business organization

« Mediation Organisations ——

— |CC Mediation (Paris, Singapore,

— CEDR (London) ."i
— ABA Dispute Resolution Section e SINGAPORE LN.TERNATIDNAL
— WIPO C .R
e |ndividuals CENTRE for EFFECTIVE
o _ DISPUTE RESOLUTION
— Specialist Expertise
— Mediation Style (evaluative or facilitative)
— Personal attributes : Race / Gender / Other /B\

. . . AMERICANBARASSOCIATION
— Continuing education " :

— Feedback / Reviews
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PREPARING TO MEDIATE




MEDIATION PREPARATION

FACILITATED NEGOTIATION

Client’s needs Needs of the other party
« Capacity and resources « Capacity and resources
Client’s Alternatives Alternatives of the Other Party
« What happens if there is no  What happens if there is no
agreement? agreement?
» Best Alternative » Best Alternative
« Worst Alternative « Worst Alternative
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MEDIATION PREPARATION T ¢ &
n\ ! o G x\ ;“H; A "“g‘@?,
- BARRIERS TO NEGOTIATION v el

— Nature of the relationship
— Power balance

— Access to information

— Attitudes towards alternatives Creator: Mopic | Credit: Mopic - Fotolia

Image: GARY WATERS/IKON/GETTY IMAﬁEﬁMISING MEDIATION 24
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SHALL | BE A MEDIATOR?




BECOMING A MEDIATOR

1. Take courses — TO ———F
. BECOME
P
ediation A
- s Association services for
. |ra|n|ng MEDIATOR
3. Intermediate ——————"=9 voL
DDDDDDDDDD ihi
L—— 4. Observe mediation
| ) I =
— LONCcepts s i
acommunity B T F°  etwork
specialization
— Process | L,
& conferences
)
— Skills o
11. DOWNLOAD THE M2G APP! M2G

 Accreditation
— Accreditation Institutions
— Purpose of Accreditation

* Getting the Work

— Developing the Market
ALG

MMMMMMMMMMMMMM
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WHERE WE HAVE BEEN

What is Mediation ?

— The Purpose
— The Process

Types of Mediation
— The (Proclaimed) Predominant
Model
— Other Models

Why Mediate?
— Advising a Client on mediation
— Getting your Organisation to
consider mediation

Choosing a mediator
— Organisations
— Individuals

Preparing for Mediation
— Organisations
— Individuals

Shall | Be a Mediator?

— Accreditation
— Mediation as a Profession
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FEEDBACK

Please let us have your feedback by scanning the QR code or
entering the URL below.

https://www.surveymonkey.com/r/AWV8DN2K
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Lim Lei Theng
Tel: +65 6890 7923
lim.leitheng@allenandgledhill.com

Notes

This presentation does not necessarily deal with every important topic nor cover
every aspect of the topics with which it deals. This presentation is intended to provide
general information only and does not contain or convey any legal or other advice.
Although we endeavour to ensure that the information contained herein is accurate,
we do not warrant its accuracy or completeness or accept any liability for any loss or
damage arising from any reliance thereon.

ARG
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THE ALLEN & GLEDHILL NETWORK

Singapore
Allen & Gledhill

One Marina Boulevard #28-00
Singapore 018989

Tel: +65 6890 7188
Fax: +65 6327 3800

enquiries@allenandgledhill.com
allenandgledhill.com

Indonesia

Soemadipradja & Taher

Wisma GKBI, Level 9

J1. Jenderal Sudirman No. 28
Jakarta 10210

Indonesia

Oene Marseille
Tel: +62 812 892 5102
+62 21 50 999 879

oene marseille@soemath.com
soemath.com

Malaysia
Rahmat Lim & Partners

Suite 33.01, Level 33

The Gardens North Tower

Mid Valley City, Lingkaran Syed Putra
59200 Kuala Lumpur

Malaysia

Tel: +603 2299 3888
Fax: +603 2287 1278

enquiries@rahmatlim.com
rahmatlim.com

Vietnam

Allen & Gledhill (Vietnam)
Limited Liability Law Company

Saigon Centre, Tower 2, Level 18, Unit 2

67 Le Loi, District 1
Ho Chi Minh City
Vietnam

Tel: +84 85 465 1788

enquiries@allenandgledhill.com
allenandgledhill.com

Myanmar

Allen & Gledhill (Myanmar) Co., Ltd.

Junction City Tower, #18-01
Bogyoke Aung San Road
Pabedan Township, Yangon
Myanmar

Tel: +95 1 9253717 /3718
Fax: +951 9253716

enquiries@allenandgledhill.com
allenandgledhill.com
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