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Transform & 
Grow
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Tripartite approach to help companies 

transform and grow

Union partners 18 multipliers (mainly Trade 

Associations and Chambers)

Government agencies



Funding and manpower support



2017: Pervasive Innovation



Adapt & Grow
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MISSED MATCH:
Linking the suitable jobseeker 
with the right employer
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Career Matching Centres

8



9

The Straits Times, 7 Apr 2017
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MISMATCH:
Misaligned skills, job experience, 
or wage expectations
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Professional Conversion Programmes
Place-and-Train

* Funding caps may apply  
# Effective 1 April 2017, funding caps may apply 12



Professional Conversion Programmes
Attach-and-Train

* Funding caps may apply
# Based on jobs the trainee is being prepared for, to be determined by WSG for each Attach-and-Train programme
^Effective 1 April 2017, funding caps may apply
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The Straits Times, 7 March 2017



Career Support Programme

54



Reskilling for Jobs – Work Trial
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Local-foreign 
complementarity

2/3 1/3
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Local workforce Foreign workforce



• “Slow Lane” for Employers with Unfair 
Practices

• “Normal Lane” for Mainstream Employers

• “Fast Lane” for Progressive Employers



Slow Lane: Watchlist
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Lack of fair consideration to 
recruitment and development of 

local manpower

Participate in 
national or 

industry 
initiatives

Reach out to more 
and qualified 

candidates

Develop and 
nurture local 

talent

Guided to improve employment 
practices over 6 months

Adopt fair and progressive practices such as: 



Fast Lane: Human Capital Partnership

Stronger 
Singaporean 
Core at all levels  

Stronger 
local-foreign 

complementarity

Skills transfer from 
foreign to local employees 

Adopt 
progressive 
HC practices



Thank you
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