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Strong increase in total employment

Bl Local Foreign excl FDW e=Total excl FDW

38.3K

Employment Growth
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Supporting

Senior
Employment
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ource: Singapore Department of Statistics

Working age population
will stop growing

2.2M ~2.1M

Citizens aged 20-64

=0.9M

N 0.5M
Citizens aged > 65

0.2M

2000 2005 2010 2015 2020 2025 2030

: Projected '
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Special Employment Credit (SEC) supports
employers hiring older workers

Extended to end-2020
Up to 11% wage offsets for
employers hiring older workers aged
55 and over, earning up to $4,000

55-59 3%
60-64 5%
65 & over 8%
(67 & over) | (+3% Additional SEC)

Paid out >$3 billion since 2011
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Employment protections in other
developed countries

o Employers not allowed to retire workers at any age

Japan

o Employers not allowed to retire workers up to age 65

o Between age 60 and 65, may adjust employment terms
and conditions

B s

o Employers not allowed to dismiss on account of age

B e
— Netherlands

o Employers not allowed to dismiss workers on account

] of age up to pension age (66 in 2018)
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Clear tripartite consensus to raise both
Retirement and Re-employment Ages

Retirement Age (RA) Re-employment Age

remains relevant and (REA) remains

should go up beyond relevant and should
age 62 go up beyond age 67

Increases in RA and REA should be
implemented in small steps over time
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Next Steps for
Tripartite Workgroup on Older Workers

How far and fast to raise Retirement
and Re-employment Ages?

Approach for CPF contribution rates
for older workers?




Supporting

Economic
Transformation




Productivity gains made earlier may dissipate

4.1%

2.5%

2015 2016 2017 2018
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Productivity growth is uneven across sectors

8.5%
=
S
o
O
F
=
3 2.5%
o
Overall Manufacturing Services

For Services sector, productivity level lags behind some
advanced economies
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Also a natural limit to foreign workforce

UAE
Singapore
Australia
Canada
Sweden
United States
Germany
Britain

Spain

France

numbers to drive growth

Migrant Share of Population (%)

., B8 4
. 291

N 28.8

I 21.5

I 17.6

BN 15.3

BN 14.8

B 134

I 12.8

B 12.2
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We design our foreign workforce to support
the economic direction

rofessionals Salary Criteria No Quota or Levies

loyment Pass Fair Consideration Framework

(186Kk) requirements

-1 . 63’&6

R <I/led Workers Ve Salary Criteria Quota and Levies
" ¢a‘eé ocal Qualifying Salary (LQS)*

(195Kk) WP

Lower Skilled Workers Quota and Levies Source controls
Work Permit oS

(719k)

0o%%

LQS

Fi f Dec 2018 *Previously known as Full-Time Equivalent (FTE)
ljgures as oy vec .
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FW numbers have grown, in Services in
particular

2015-2018 2018 only

rofessionals
loyment Pass _—
(186k)

Mid-level Skilled Workers

S Pass
(195k)
Lower Skilled Workers ~ Services
. Sector
Work Permit ]
(719k) _ Other ‘
| Sectors
Figures as of Dec 2018 y
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Two main reasons

B

Services
Ll'

Sustain restructuring

Improve job qualit
momentum P 00 g y
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DRC cuts in Services Sector needed
to manage FW growth

DRC S Pass
Sub-

DRC

Now 40% 15%
From1Jan2020 38% 13% 1vear’s notice

From1Jan 2021 35% 10% over 2 steps

Businesses above quota can keep existing workers until
pass expiry
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Changes are part of a targeted approach

NN
-

S0

No change to FW
quotas in other sectors

No change to FW levy

Services

<4 in 10 firms are affected;
Average: ~2 FWs per firm
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Affected firms can...

Hire more
locals

Transform to be
more
manpower-lean
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Government will help firms access local
talen’r plpellne

DA

Cushman
& Wakefield
Facilities &

:H%TZ?’SZ SkIIISFutu re En gmeerlng (S) Ltd "aaei" i o = Ca reer Support
B Work-Learn r Bl  Programme
programmes (Extended)

FE-

.  Professional
‘ Conversion Career Trial
Programme & (Expanded)

Place-and-Train

Open Door
Programme

MyCareersFuture.sg

| e

Project Phoenix




1 have to train
fresh
graduates
further to do
the job.

SkillsFuture Earn and Learn
Programme

* Recruit and train fresh ITE
& polytechnic graduates

e Up to $15,000 per trainee
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| am not sure
mid-career
candidates
have the right
skills.

Professional Conversion
Programmes
& Place-and-Train

Recruit mid-career PMET
and RnF workers

Up to 90% training & salary
support
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Mature
workers are

too expensive, Career Support Programme
& . * Recruit experienced
I‘m not sure if workers
they can meet
my * Up to 50% salary support

expectations. for mature workers

*Extended Till 2021*
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I’'m not sure if

this candidate

will be a good
fit.

Career Trial

Assess jobseekers for job
fit

Up to $2,400/month
training allowance

*Extended to part-time
work*
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My staff want
to leave to
take care of

their family.

Work-Life Grant

Funding for employers
who have flexible work
arrangements

Up to $105,000 over 2
years
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Consider the following segments as well

Persons with special needs Ex-offenders
Open Door Programme Project Phoenix
 Recruitment & job support * Training provided
services e Employment Assistance

 Up to90% support for job
redesign and training
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Easier to employ new/renewing LTVPs (spouses
of SC/PRs) who have Pre-Approved LOC
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Government will also spare no effort to help
willing firms transform

Enterprise
Development
Grant
(Extended)

Lean Enterprise
Development
Scheme

Productivity
Solutions Grant
(Extended)
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Local workers
do not have
the shills in this
niche ared.

Capability Transfer
Programme

Bring in foreign specialists
to transfer new capabilities
to local workers

Funding support of up to
90% and work pass
facilitation
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| have a
transformation
plan but I need

funding.

Enterprise  Productivity
Development  Solutions
Grant Grant

Up to 70% funding support
*Extended for three years*
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It's not easy to
redesign jobs,

eSPed"“V for Funding support up to $300k
older workers.

WorkPro
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| need more
time to
transform my
business
model.

Lean Enterprise
Development Scheme

One-stop shop for
transformation

Transitionary manpower
support available
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TACs continue to represent business interests

“No increase to
FW Levies”
» No changes

“Reduce cost of
managing older workers”
» Extended SEC

“Help SMEs hire locals”
New PCPs
Extended CSP
Expanded Career Trial
New features in
MyCareersFuture.sg

Dialogue and Lo Hei with TAC Leaders on 16 Jan 2019




Dialogue
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For more info, you may download MOM
Committee of Supply-In-Brief 2019
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